STATEMENT TO THE NATIONAL LATINO/A PSYCHOLOGICAL ASSOCIATION

It is an honor to run for President-Elect of APA, and a privilege to address my friends and colleagues in the National Latino/a Psychological Association.

Last year, I came within several hundred votes of winning the APA Presidency on the first try.  It was the astounding work of APA’s first Latina President, my friend and colleague Melba Vasquez, that convinced me to try again. Dr. Vasquez’ Task Forces on the subjects of educational disparities and effects of prejudice produced, in my estimation, some of the most important work that APA has done in decades.  These important initiatives bring visibility and tremendous resources to address the needs of American Latina/os and those who come from elsewhere in the Spanish-speaking world.  I was so impressed with the quality and import of these two Presidential initiatives that I was strongly compelled to run again for APA President.  It is my intent that the initiatives I have proposed on Families, Trauma in Everyday Life, and the Body/Mind Connection, will carry forward the work already done in the areas of multiculturalism, health disparities, and effects of stigma and prejudice.

To date, APA has had several other initiatives worthy of mention that have advanced the goals of NLPA, and brought the experiences of Latino/as into clearer focus for all psychologists.  I’m proud to have been a part of many of them.  From an organizational standpoint, APA has had a number of work groups and task forces that focus on ethnoracial identity as a core element of diversity.  These include the successful implementation of diversity trainings for APA Council, with which I have been involved since their inception several years ago – both as an organizer and as a presenter (with Melba Vasquez and Ruth Fassinger).  It has also been my privilege to help coordinate efforts to increase ethnic minority representation in APA governance and Council, as well as our ongoing efforts to develop stronger relationships with the four Ethnic Minority Psychological Associations.

The sustained contributions of APA’s National Multicultural Summit cannot be overestimated.  It has been my privilege to support this event since its inception with my attendance, scholarly participation, and financial support.  While serving on APA’s Board of Directors, I was the liaison to the Task Force that directed the implementation of the Multicultural Guidelines for Practice and Research.  The guidelines themselves are a rich resource for clinicians, educators and researchers alike seeking to better understand ethnoracial diversity. While these initiatives do not focus on Latina/os exclusively, they have all involved Latino/a psychologists in their development, and focus on issues specific to Latin cultures.

So what else remains to be done?  I have several ideas for my presidency that I’d like to share with you.

Perhaps because I grew up in a bilingual household with immigrant extended family, the subject of linguistic diversity is one that is important to me.  Our culture is changing, and the Latino/a demographic within it is the fastest-growing group.  As a practitioner with a large practice of multiple-minority identified individuals, it has been my job to learn as much as possible about the intersection of cultural norms with (in this case) sexual orientation and gender identity.  Aside from understanding Latina/o cultural norms, however, I am concerned about the number of psychologists who are competent to provide services in languages other than English.  I intend to promote a “Second Language” initiative that helps facilitate the profession moving toward integrative health care by encouraging psychologists to learn/improve second language skills.  Spanish is at the top of the list of languages that I want to support psychologists including in their repertoire.

Additionally, I want to say a word about my “Evolving Families” initiative, which focuses on progressive research, training and clinical protocols for the changes in American family life.  A major focus of this initiative is increasing our profession’s understanding and responsiveness to immigrant families.  Our profession’s ability to be a leader in cultural behavioral health depends upon its integrating of demographic changes; no area is this more vital than in the serving of immigrant families.

I appreciate your consideration of my candidacy.  For further information about my initiatives, please visit my website: www.President.DrDougHaldeman.com  




